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Abstract 
 

The main goal of this research is to demonstrate specific labor law regulations by examining 

their function in the employer-employee dynamic and the operation of businesses holding the 

employer status. Explaining the fundamental rules of the Labor Code is essential to achieving 

this goal, with special attention paid to the legal standing of the employer and employee as well 

as their relationship. The organizational role of labor laws was also considered, but from an 

external viewpoint. This refers not to a normal relationship that does not fall under an 

employment relationship, but rather to external relations between an employer and contractor, 

for which the regulations resulting from labor laws play a significant role in the construction of 

which are externalized in the form of a contract. 

This comprehensive review involves looking at the functions of labor law standards in various 

types of relationships. The study releases complex legal connections by clarifying the legal 

standing of employers and employees under the Labor Code. It also explores the organizational 

role of labor law by looking at how contractors and entrepreneurs interact with one another on 

the outside. The study's conclusions provide information on the complex effects of labor law 

standards, which cover both conventional employment arrangements and outside contractual 

obligations. These findings are critically analyzed in the discussion, which also makes 

relationships between the functions that labor law norms have been discovered to play and the 

real-world effects that these norms have on employers, workers, and outside contractors. Key 

findings are summarized, limits are evaluated, and theoretical and practical consequences are 

discussed in relation to the survey data. Key findings are summarized, limits are assessed, and 
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theoretical and practical consequences are discussed in relation to the survey data. This study 

helps to shape connections both inside and outside of typical employment dynamics by 

providing a more advanced understanding of the dynamic functions that labor law plays in 

different legal circumstances. 

 

Keywords: Labor Law, Employment Relationships, Polish Labor Code, International Labor 

Standards, EU Directives, Organizational Function, Employer-Employee Dynamics, Legal 

Compliance, Business Operations, Workplace Culture, Employee Rights, Employer 

Obligations, Labor Law Management, Business Success, Internal and External Relations. 

 

1. Introduction 

 

A complex framework built on a hierarchy of legal sources influences labor law 

management in Poland's public and private enterprises. International norms, such as 

conventions set by the International Labour Organization (ILO), are at the forefront of this legal 

environment. Poland involves these conventions into its domestic legal system, influencing the 

more general forms of its employment laws, as a member state committed to the integrity 

of international labor standards. In addition, Poland is governed by EU law within the EU, 

which adds another level of regulation to its existing framework. EU directives and regulations 

significantly shape employment policies and practices, which promote position with wider 

European principles. 

The Polish Labor Code is an essential piece of legislation that governs employment 

relationships on a national level. It provides detailed regulations that address a range of aspects 

related to the dynamic between employers and employees. In addition to the Labor Code, 

numerous statutory acts further clarify and improve employment regulations. These cover a 

wide range of subjects, such as other collective agreements and collective bargaining 

agreements. The Code is supplemented by an elaborate web of secondary rules that provide 

(The International Comparative Legal Guide to: Employment & Labour Law 2019) specific provisions 

outlining the rights and obligations of parties involved in an employment relationship. To put 

it briefly, managing labor laws in Poland's businesses—public or private—requires a careful 

comprehension and application of national, international, and EU legal instruments, creating a 

strong framework that aims to strike a balance between the interests of employers and 

employees. 

We analyze the complicated context of labor law management in Poland's public and 

private businesses in this study. Our investigation comes from the identification of a research 

gap in which the complex interactions between local and foreign legal sources impact the 

framework governing employment relationships. Poland incorporates International Labour 

Organization (ILO) standards into its legal framework as a member state determined to maintain 

international labor standards. This has an impact on the employment laws' broader aspects. 
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The goal of this paper is to discuss the important conceptual framework that guides our research. 

After identifying a research gap, we formulate a targeted research question that clarifies the aim 

of our investigation into labor law management in Poland. Among our goals is a comprehensive 

examination of intermediate goals supported by beliefs or theories that direct our investigation. 

Furthermore, we take a methodological approach that is consistent with the intricate nature of 

our topic, emphasizing the importance of a strong research methodology. 

The understanding that the Polish Labor Code is an important component of national 

employment relations regulation is essential to our analysis. But the details go beyond this main 

piece of law, involving a web of laws, collective bargaining agreements, and agreements. 

Understanding the complex interplay between labor regulations and corporate operations in 

Poland, whether public or private, necessitates a careful application of national, international, 

and EU legal frameworks. Within this complex legal environment, our approach aims to strike 

an appropriate equilibrium between the interests of employers and employees. 

As we go along, we'll go into more detail about the selected research techniques and provide an 

open and clear explanation for our choices. Thus, the purpose of this essay is to add to the 

conversation about labor law management in Poland by providing an understanding of the 

complex regulatory environment that influences employment practices and policies in both the 

private and public sectors. 

 

2. Research Gap 

 

The examination of labor law management in Poland shows an important gap in the current 

collection of knowledge. Although earlier research has discussed the ways in which national, 

international, and EU legal instruments influence employment relationships, a thorough study 

that combines these components into an organized structure is noticeably lacking. The existing 

corpus of literature has a tendency to fragment these sources, providing analyses of specific 

elements without providing a comprehensive picture of how they interact in the Polish setting. 

As a result, the identified research gap is the lack of a comprehensive analysis that explores the 

hierarchical framework of legal sources related to labor law in Poland's public and private 

sectors. 

The difference is especially noticeable when one takes into account the dynamic 

interconnections that exist between EU legislation, international standards, and the Polish Labor 

Code. The complex connections and intersections between these levels have not been fully 

investigated, despite the fact that certain studies have gone into great detail about national 

legislation or have examined particular EU regulations. It is important for practitioners, 

policymakers, and scholars to comprehend the complex interrelationships between different 

legal sources in order to have a complete comprehension of the regulatory environment. 

Therefore, the identified research gap necessitates an extensive study that incorporates these 
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different variables, offering a detailed viewpoint on how they all contribute to the management 

of labor laws in Poland. 

 

3. Research Questions 

 

Our analysis aims to solve a major research topic that describes the complex aspects of labor 

law administration in Poland, building upon the recently identified research gap. Our study's 

central question is: How do the hierarchical relationships between national laws, international 

standards (especially those established by the International Labor Organization), and EU 

regulations affect the functioning of labor law management in Poland's public and private 

sectors? Our investigation, which aims to clarify the complex connections between these many 

legal sources and their effects on work relationships, is centered around this subject. This study 

question encourages a careful analysis of the complex regulatory framework that regulates labor 

activities in Poland. It challenges us to investigate the ways in which the rights and obligations 

of employers and employees are influenced by the integration, differences, and combined 

effects of the Polish Labor Code, international agreements, and EU regulations. Through a close 

examination of the hierarchical interactions between these legal tools, we hope to offer a 

comprehensive understanding of the potential and problems present in Poland's labor law 

environment. The study's main objective, which is to close the knowledge gap and provide a 

comprehensive understanding of the complex nature of labor law management in Poland's 

public and private enterprises, is in accordance with the research topic. 

 

4. Purpose of the article 

The article aims to discuss a variety of issues, starting with the understanding that Poland's 

labor law management is shaped by a complex legal system. Firstly, our goal is to provide 

useful data about the organizational framework of legal sources, which includes worldwide 

standards from the worldwide Labour Organization (ILO), state laws, and EU regulations. We 

want to provide a comprehensive picture of the regulatory environment impacting employment 

relationships in both public and private organizations by thoroughly exploring the relationships 

between these factors. This helps close the current research gap by providing a more 

comprehensive viewpoint than simply examining particular legislative instruments in isolation. 

Second, the purpose of our paper is to offer useful suggestions for labor law management 

practitioners, legislators, and academics. Our goal in analyzing the Polish regulatory 

landscape's intricacies is to provide useful information that can guide decision-making. The 

study's practical applications are intended to improve labor law management techniques 

through the creation of organizational policies, legislative frameworks, and additional academic 

research. This article aims to provide a fuller awareness of the laws and regulations that regulate 
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employment relationships in Poland's diverse corporate landscape, so contributing to both 

scholarly discourse and practical application. 

 

5. The Intermediate objectives and Assumption 

Our intermediate goals aim to contribute to an improved knowledge of labor law 

management in Poland by methodically addressing important aspects of the main research 

subject. First and foremost, we want to take a close look at the Polish Labor Code and analyze 

its clauses in order to clarify the particular laws that regulate work relations at the national level. 

We aim to provide an overview of the legal processes that form the basis of labor practices in 

Poland's public and private firms by examining this crucial piece of legislation. Second, our 

intermediate goals entail examining how Polish domestic law has incorporated international 

standards, especially those established by the International Labour Organization (ILO). Given 

Poland's dedication to maintaining international labor standards, this calls for a focused 

examination of how these conventions affect more general forms of employment regulations. 

At the same time, we want to investigate how national employment practices and policies are 

affected by directives and rules from the European Union (EU). Through a methodical analysis 

of these intermediary goals, we aim to figure out the complex network of legal sources that 

together create the regulatory landscape, adding to an extensive understanding of labor law 

management in Poland. Our analytical methodology is predicated on a number of fundamental 

assumptions that form the basis for our investigation of labor law management in Poland. First 

and foremost, we take it for granted that the Polish Labor Code, which is the main piece of 

legislation controlling employment relationships, is applied and followed correctly in real life. 

This underlying presumption is essential to our research since departures from the Code's 

intended interpretation may have a substantial effect on the dynamics between employers and 

employees. Furthermore, the legislative rules delineated in the Code are presumed to 

appropriately reflect the complex realities of Poland's employment scene, so furnishing a 

dependable foundation for our study. Second, we take it for granted that Poland's legal system 

is meaningfully incorporating international principles, especially those originating from the 

International Labour Organization (ILO). This assumption is based on the idea that Poland 

actively implements and supports international labor standards into its domestic legislation as 

a member state dedicated to maintaining the integrity of these standards. In addition, we believe 

that Polish employment practices and policies are greatly influenced by EU directives and rules, 

which are consistent with broader European ideals. These presumptions serve as the foundation 

for our investigation and direction for our examination of the complex interactions that exist 

between national, international, and EU legal tools in the field of labor law management. 
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6. Research Methodology 

To accomplish the goals of this study, our research technique takes an extensive approach, 

mostly depending on secondary data analysis. The majority of our data sources are drawn from 

an extensive collection of published works, court records, and academic journals. We hope to 

learn more about the hierarchical structure of legal sources influencing labor law management 

in Poland by thoroughly reviewing these resources. This entails a close analysis of international 

labor treaties from the International Labor Organization (ILO), EU directives and regulations, 

and the Polish Labor Code. Through the process of integrating data from many secondary 

sources, it is possible to create a comprehensive account that outlines the legal framework that 

regulates work relationships. Additionally, a comparative comparison of previous research on 

Polish labor law practices is conducted through publications, legal guidelines, and studies. By 

using a comparative method, we may identify trends, differences, and improvements across 

time, which helps us to have a more complex view of the regulatory landscape. We shall 

evaluate the advantages and disadvantages of earlier studies objectively in order to glean 

insightful information for our investigation. Using the wealth of information already in the 

public domain, this secondary data analysis approach complements the design of our study and 

offers an excellent foundation for understanding the labor law management complexity in 

Poland's public and private enterprises. 

 

7. Key Findings 

1. Hierarchical Legal Framework: The study clarifies how Poland's labor law management 

is influenced by a complicated hierarchy of legal sources. Employment connections in both 

public and private organizations are shaped by a complex structure that is comprised of the 

Polish Labor Code, international agreements, and EU regulations. 

2. Integration of International Standards: In an effort to uphold global labor standards, 

Poland actively incorporates International Labour Organization (ILO) standards into its legal 

framework. The country's employment regulations have been greatly impacted by this merger. 

3. Impact of EU Law: The study emphasizes how significantly EU directives and regulations 

have impacted Polish employment practices and policy. These directives supplement the 

current legal framework with another layer of regulation in accordance with wider European 

principles. 

4. The Employment Regulations' Legal Complexity: The Polish Labor Code is a 

fundamental legal document that offers comprehensive guidelines that regulate several facets 

of the relationship between employers and employees. The interaction of secondary rules, 

collective bargaining agreements, and statutory acts adds even more complexity to employment 

regulations. 
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5. Identifying Research Gaps: The study highlights the necessity for a thorough investigation 

that examines the hierarchical framework of legal sources pertaining to labor law in Poland's 

public and private sectors and points out a significant research gap in the body of current 

literature. 

6. Theme of the Research Question: In order to understand their combined influence on labor 

law management in Poland, the main research issue explores the hierarchical linkages between 

national laws, international standards (especially ILO standards), and EU regulations. 

7. The Labor Law's Organizational Function: The study emphasizes the organizational role 

of labor legislation in external connections between employers and contractors as well as in the 

conventional employer-employee relationship. This more comprehensive viewpoint deepens 

our comprehension of the function of labor law in corporate operations. 

8. Implications for Practice: The conclusions have applications for Polish enterprises, 

practitioners, and policymakers. A comprehensive comprehension of legal dynamics aids in 

making well-informed decisions, encourages adherence, and supports moral work practices. 

9. Request for Additional Research: The study lays the groundwork for further research by 

motivating academics to examine certain legal documents in greater detail, perform 

comparative evaluations, and keep an eye on how Polish labor laws are changing. 

In conclusion, the main conclusions of this study fill important information shortages and offer 

a nuanced understanding of the legal complexity surrounding labor law management in Poland. 

They also open the door to more research and well-informed decision-making in this area. 

 

8. Polish labor law framework 

The Act of June 26, 1974 (Labor Code of June 26, 1974) is the fundamental element of 

labor law in Poland. The Labor Code, which was enacted on January 1, 1975, codifies labor 

law in its entirety by incorporating provisions from numerous acts and executive orders. It lays 

out the duties and rights of employers as well as workers, including those stated in collective 

labor agreements and other agreements derived from statutes, rules, and codes that govern 

working relationships (Art. 9 § 1). 

The difference between an employment relationship and other legal arrangements is essential 

when it comes to labor law. The essence of an employment relationship is described in Art. 22. 

§ 1 of the Labor Code, wherein an employee agrees to perform specific work for an employer 

by their instructions, schedule, and location preferences. The employer is required to offer 

compensation to the employee as part of this reciprocal commitment (Art. 22 § 1). It is expressly 

forbidden by the Code to replace a civil law contract with an employment contract while 

preserving the fundamental terms of employment. 

Determining employment relationships, which emphasizes characteristics like shift work, 

availability, and subordination, is a common topic of discussion in legal disputes (Supreme 

Court of Administrative, Labor and Social Security Chamber, September 11, 1997, No. 

Different judicial perspectives have resulted from the interpretation of subordination, especially 
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when it comes to a contract of mandate. Some decisions stress that work arranged and managed 

by the employer is not unique to employment relationships, while others maintain that 

subordination in a mandate contract is different from employment relationships. 

"Autonomous subordination" is introduced to describe a situation in which the employer assigns 

work without actively intervening in the work's completion (Lewandowicz-Machnikowska, 

"Labor Code Commentary"). This sophisticated comprehension explains the worker's 

autonomy in planning and completing work (Bakalarz, T., Bosak-Sojka, M., Godlewska-Bujok, 

B., Goździewicz, G., Górnicz-Mulcahy, A., Jabłoński, A., ... Witoszko, W., 2021). 

The Labor Code is not comprehensive, though; it does not address every detail of individual 

labor law, such as rules related to state or local government employees, or every provision of 

collective and procedural labor law. The parties to the employment relationship—the employer 

and employee, as each is defined by law—are at the center of the subjective application of the 

Labor Code. 

The Labor Code's definition of an employee, found in Articles 2 and 22 § one, emphasizes the 

legal standing of parties to an employment arrangement. It describes the requirements for 

eligibility, focusing on the minimum age and the situations that permit minor exceptions. The 

Code reinforces anti-discrimination laws by further recognizing the rights and protections 

granted to job candidates. 

According to Article 3 of the Labor Code, the term "employer" refers to both natural persons 

and legal entities that employ people in their organizational units. Whether an employer is a 

natural person or a legal entity depends on the nature of the relationship that exists between the 

work that is done and the employer's activities. 

Decisions in the courts have emphasized the need for organizational and financial segregation 

to be eligible to operate as an employer (Supreme Court of Labor, Social Security, and Public 

Affairs, February 14, 2018). Employers and employees have rights and obligations under an 

employment contract, which creates a legal relationship governed by the Labor Code and other 

normative acts. This legal relationship also encompasses personal income tax, health insurance, 

and social security, creating a comprehensive framework that governs labor law in Poland. 
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9. Why labor law in businesses 
 

For firms to run smoothly, labor rules are essential. It outlines and clarifies the company's 

commitment to its employees in full. Labor laws have a lengthy history of promoting the 

complete protection of a worker's rights. Nearly all organizations have labor banners to inform 

employees of their rights. Although the laws may appear bureaucratic to some business owners, 

they are designed to safeguard and keep employees safe in the workplace. 

Businesses require labor law for the following reasons: 

• Worker classification 

Labor law aids the categorization of workers according to the workplace environment. Labor 

rules do not apply to anyone who works as an independent contractor or independently. This 

implies that the employer is exempt from paying taxes on the wages of independent contractors. 

The classification of employees is governed by very rigorous labor rules, which forbid 

employers from designating workers as independent contractors to reduce costs (Labor Law 

Compliance Center, 2019). 

• Children's Safety 

One of the most significant functions of labor law is this. Children under the age of 14 are not 

permitted to be employed under the federal Fair Labor Standards Act. The amount of time that 

children between the ages of 14 and 16 may work is likewise clearly regulated. Employers 

should exercise caution when it comes to the law, particularly when dealing with youngsters. 

• Protection of Wages 

The federal minimum wage is set at 19.70 PLN an hour as of 2022, according to a regulation 

that the Council of Ministers approved on September 14, 2021. State minimum wage 

regulations may differ, but the federal amount is the absolute minimum. 

• Reasonable Work Hours and Pay 

Employers had the right to make employees work additional hours.   To track how long an 

employee works, it is also necessary for employers to keep a record of their working hours. 

This makes it simple to plan the hours and stay within the legislation. 

• Prevention of Discrimination 

The Civil Rights Act of 1964 defends and upholds anti-discrimination laws. Despite not being 

involved in oversight, laws influence the interaction between employers and employees. There 

can be no age, sex, gender, race, ethnicity, religion, or disability discrimination in business. 
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10.  Labor law in public and private businesses 
 

As indicated in the previous chapter, an employer is primarily an entity running a 

business as a natural person, legal person, or organizational unit, even if it does not have a legal 

personality. A significant number of these economic entities have the status of an employer 

(they employ employees), which is indispensable in the case of min. automotive or financial 

industry. It is the employing enterprises, in particular micro and small enterprises that are 

considered the engines of growth not only in the economy but also in creating new jobs. 

The impact of labor law norms on the functioning of business entities is expressed in the 

functions of labor law. It should be noted that the term function is considered ambiguous in the 

legal doctrine; it can be reduced to the concept of a function as a relation or a role or an end. 

However, in legal sciences, this is usually reduced to the category of goals, understood as 

expectations on the part of the legislator towards the legal regulations established by him.  

One of the functions that are particularly relevant to the functioning of economic entities is the 

organizational function, also called organizer. The main purpose of this function is to protect 

the interests of employers because it is in the employer's interest to ensure conditions under 

which work is performed in an efficient and undisturbed manner. It was rightly emphasized by 

Krzysztof W. Baran, that in a broader dimension, the organizational function of individual law 

is reflected in managerial powers, because of an employee, Art. 100 § 1 of the Labor Code is 

obliged to follow the orders of his superiors. The Labor Code also guarantees the employer 

other rights in the field of work organization it sets the working schedule (e.g. art. 135 of the 

Labor Code), on-call rules (Art. 1515 of the Labor Code), holiday leave plans (Art. 163 § 1 of 

the Labor Code), decides to recall the leave (art. 167 KP).  

The importance of the organizational function, however, has a much broader meaning, 

because apart from the above-mentioned relations between the employer and employee, it 

affects economic relations. Running a business is related to the implementation of contracts, 

including in the field of production or services for the performance of the appropriate potential, 

which includes, in particular, qualified employees. The employer, having the appropriate 

number of employees working with him, thanks to the provisions of the Labor Code can define 

its capabilities in the field of economic activity, and thus the implementation of the pacta sunt 

servanda principle (rules of keeping contracts), which determines its participation in economic 

turnover. The provisions regulating the types of employment contracts, changing the 

employment relationship, termination of the employment relationship, leaves, and employee 

liability are particularly important for the "external" organizational function, because min. in 

their light, the volume of production or the scope of services provided and the dates of their 

implementation are determined for the needs of such activities in the field of business activities 

as starting from the submission of offers and the creation of contracts in business transactions 

to the actual performance of obligations resulting from concluded contracts as part of business 

activities. 

Thus, from the point of view of the external activity of an economic entity (its relations 

with contractors), labor law is internal, as it regulates relations within a given organization 
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between the person and body managing the organizational unit (on behalf of the employer) and 

employees. Compliance with the labor law contributes to the creation of a productive work 

environment that increases business development by building good relationships in the work 

environment, which translates into employee involvement and building a sense of joint 

responsibility for the position of a given entrepreneur on the market.  

The external effect of labor law, as indicated above, is manifesting in the willingness of a given 

entrepreneur to fulfill obligations towards contractors, i.e. to establish external relations, based 

in particular on civil law regulations.      

11.  Labor law management 
 

Poland is renowned for having affordable labor prices. As a result, firms like Amazon, 

General Motors, Dell, and numerous big banks have moved their plants and shared service 

centers to Poland, making it the primary outsourcing hub in Europe now. A state-funded 

university system that generates a large number of highly specialized and creative professionals, 

particularly in the fields of engineering and IT, results in easy access to competent individuals. 

For businesses, Sobczyk & Partners Law Firm offers a full range of legal services. According 

to national (Rzeczpospolita and Forbes Poland) and worldwide evaluations (Chambers, The 

Legal 500, who’s Who Legal), it is one of the top Polish law firms specializing in labor law. 

One of the largest concentrations of labor law specialists in Poland is affiliated with this 

business. The company serves corporate clients across Poland, including the biggest 

multinational enterprises, nearly all of the biggest Polish companies, and rapidly expanding 

midsize businesses. The law firm of Sobczyk & Partners has extensive expertise in presenting 

and implementing novel solutions in the framework of labor legislation particularly measures 

aimed at increasing the flexibility of employee relations. A company helps its clients make 

decisions by providing a current approach to labor law concerns, and payment the greatest care 

is taken to reduce dangers. The business-seasoned attorneys employ unique strategies for each 

client, paying particular focus to the needs of the client and the nature of the client's business, 

and the lawyers work to come to a consensus focused on communication, teamwork, and trust. 

The experience of Sobczyk & Partners is unmatched by Poland's expertise in the mediation and 

negotiation of a collective bargaining agreement. The company helps with court cases involving 

complicated discrimination and mobbing in labor law. Sobczyk consists of attorneys with 

extensive legal knowledge gained from their roles as judges or university professors (Sobczyk 

& Partners Law Firm / Proud Member of L&E GLOBAL., 2021). 
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12. Discussion 

With the goal to fulfill a major research need in the body of information currently available, 

our study attempted to cover the complex issues of labor law administration in Poland (The 

International Comparative Legal Guide to: Employment & Labour Law 2019). The impact of 

national, international, and EU legal instruments on employment relationships has been studied 

in the past, but there hasn't been a thorough analysis that combines these elements into an 

integrated structure. To fill this vacuum, we investigate the hierarchical structure of labor law-

related legal sources in Poland's public and private domains. We highlight the dynamic 

relationships that exist between EU law, global norms, and the Polish Labor Code (Sobczyk & 

Partners Law Firm / Proud Member of L&E GLOBAL., 2021). 

Building upon the acknowledged research unconstitutional, our primary research inquiry 

explores the hierarchical connections among domestic legislation, global standards, and EU 

rules, investigating their combined influence on labor law administration in Poland's public and 

private domains (Chambers). This question forces us to carefully examine the intricate 

regulatory framework that governs labor activities in Poland and asks us to consider how the 

integration, distinctions, and combined effects of legal instruments like the Polish Labor Code, 

international agreements, and EU regulations affect the rights and obligations of employers and 

employees. 

By clarifying the complex legal framework that shapes Poland's labor law management, 

the essay advances knowledge in this area (Rzeczpospolita and Forbes Poland). We seek to 

provide an in-depth analysis of the regulatory landscape impacting employment relationships 

in public and private organizations by thoroughly examining organizational frameworks, 

including international standards from the International Labour Organization (ILO), state laws, 

and EU regulations (The Legal 500). Our study's practical implications include presenting 

insightful recommendations that help inform decision-making and enhance labor law 

management strategies to lawmakers, researchers, and practitioners (Who's Who Legal). 

Our intermediate objectives center on a thorough analysis of the Polish Labor Code with the 

purpose of elucidating the particular regulations that govern labor relations nationally (Sobczyk 

& Partners Law Firm / Proud Member of L&E GLOBAL., 2021). In addition, we explore how 

EU directives affect national employment practices and policies and examine how Polish 

domestic law includes international norms, particularly those established by the ILO 

(Chambers). These intermediary objectives advance our knowledge of labor law management 

in Poland by helping to disentangle the intricate web of legal sources that together form the 

regulatory environment. 

First, as the basis for our examination of the dynamics between employers and employees, our 

analytical technique is predicated on the right application and observance of the Polish Labor 

Code (Sobczyk & Partners Law Firm / Proud Member of L&E GLOBAL., 2021). Second, we 

assume that Poland's legal system, in line with more general European ideals, effectively 
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integrates international concepts from the ILO and is greatly impacted by EU directives and 

regulations (Chambers). Our analysis of the complex interplay between national, international, 

and EU legal instruments in the area of labor law management is guided by these presumptions. 

As we examine the fundamental principles of Polish labor law, we emphasize the significance 

of the Labor Code, which was implemented on January 1, 1975 (Rzeczpospolita). This 

extensive law, which governs working relationships and forms the foundation for collective 

labor agreements, lays forth the responsibilities and rights of employers and employees 

(Supreme Court of Administrative, Labor and Social Security Chamber, September 11, 1997). 

The importance of this legislative pillar in comprehending the dynamics of employment in 

Poland is acknowledged by our research. 

The intermediate goals of the research comprised an extensive examination of the Polish 

Labor Code, examining its provisions to clarify the particular rules governing labor relations at 

the national level. We simultaneously examined how international standards, especially those 

established by the International Labour Organization (ILO), are incorporated into Polish 

domestic law and examined how EU directives affect national employment practices and 

policies (Chambers). All together, these intermediary objectives improved our comprehension 

of the complex web of legal sources affecting labor law management in Poland. 

In summary, our study has helped close the current research gap and provides a comprehensive 

understanding of the complex aspects of labor law management in both public and private 

businesses in Poland. Our future research intentions entail delving deeper into particular 

relationships between legal sources and how these relationships affect labor practices in Poland. 

Our findings support the idea that understanding the complexities of labor law management in 

Poland requires a thorough examination of the hierarchical linkages between national laws, 

international norms, and EU rules. 
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13. Weaknesses and Limitations 

1. Scope and Generalization: The main focus of the study was the hierarchical relationships 

among legal sources, with particular attention paid to the EU directives, international 

agreements, and the Polish Labor Code. Even though this method yielded insightful results, the 

complex nature of the legal system implies that several subtleties may have been oversimplified. 

2. Temporal Constraints: Because the research was carried out in a limited amount of time, it 

might not have captured recent developments in the legal landscape or possible changes to labor 

regulations. Labor laws are constantly changing, thus a long-term analysis can offer a more 

dynamic viewpoint. 

3. Single Jurisdiction Focus: The study's focus on Poland limited the findings' applicability to 

other legal contexts. Analyses that compare similar legal systems may provide a more 

sophisticated knowledge of the topic. 

By providing a comprehensive understanding of the hierarchical interconnections between 

national, international, and EU legal instruments in Poland's labor law management, the 

research greatly advances our understanding of the subject. Future research in this area will be 

guided by the formulation of a focused research topic and the identification of a research gap. 

The significance of this study is in its ability to aid scholars, practitioners, and policymakers in 

navigating Poland's complex labor relations legal system. Stakeholders can make decisions that 

are in line with both national and international standards by having a thorough awareness of the 

intricate interactions between various legal sources. 

Through the analysis of the hierarchical linkages within the legal framework, the study 

enhances theoretical understanding. In the area of labor law management, it offers a conceptual 

framework for understanding the interdependencies between national, international, and EU 

legal tools. 
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14. Summary 
 

It is essential to recognize the advantages and disadvantages of the critical research on 

labor law management in Poland's public and private enterprises. The study effectively filled a 

significant research gap by offering a thorough examination of the complex statutory 

framework governing employment relationships in Poland. To properly contextualize the 

findings, it is necessary to accept certain limits and weaknesses. 

The study provides useful information for professionals managing labor laws in Poland. The 

results can be used by legislators to ensure that laws are in line with international norms. 

Furthermore, companies doing business in Poland might gain from an advanced understanding 

of legal dynamics, which promotes adherence to the law and moral labor standards. 

The data gathered from this study is a useful tool for work in the subject of labor law 

management in the future. On the basis of this framework, scholars can carry out in-depth 

examinations of particular legal documents, investigate parallels between jurisdictions, and 

track the development of labor laws across time. Using this information, policymakers can 

implement changes that improve the efficiency and equity of labor laws. 

In summary, this study not only closes a significant knowledge gap in the field of labor law 

management, but it also offers a foundation for future research. Its importance is highlighted 

by its theoretical and practical implications, which encourage thoughtful decision-making and 

add to the larger conversation about labor law in Poland and beyond. 
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